NEW ZEALAND IMMIGRATION UPDATE

Silver Fern Policies
Immigration New Zealand recently announced the release of a new group of work policies, called Silver Fern work policies.  These are due to take effect from 27 April 2010.
The new work policies enable applicants aged between 20 and 35, who have formal qualifications and experience, to come to New Zealand to find employment and/or gain practical experience.  The scheme is limited to 300 places per annum, and demand is expected to be high.  Applications will be made online through Immigration New Zealand’s website.

There are two policies being introduced; the Silver Fern Job Search Policy and the Silver Fern Practical Experience Policy.

The Silver Fern Job Search Policy is similar to many Working Holiday policies, in that the applicant must be outside of New Zealand, is age-restricted (20-35), must not have held such a visa prior and must show evidence of funds (NZD4,200).  Additional criteria include having adequate English language skills (IELTS 6.5), hold a qualification that is eligible for points under the Skilled Migrant category and intend to look for work in New Zealand.  A full medical examination and police clearances from each country of nationality, in addition to any other countries the applicant has resided in for at least 5 years since turning 17, must also be provided.  The resulting permit will allow the holder to remain in NZ for up to nine months, and will be an open work permit (ie no work restrictions with regards to employer or location or occupation).
The Silver Fern Practical Experience Policy is available to those who already hold a Silver Fern Job Search Policy or a Silver Fern Practical Experience Policy, and who have an offer of skilled employment in New Zealand for at least 12 months.  These type of work permits can only be issued for a combined maximum period of 24 months.  

It is important to note that partners and dependent children are not eligible for the usual dependent visas and permits under these categories, and therefore must meet those requirements on their own merit.

Immigration Adviser Licensing - Offshore
New Zealand has been progressively implementing a licensing regime for the giving of immigration advice, in relation to New Zealand.  The third and final phase of the implementation is about to be completed, and from 04 May 2010 anyone who is providing immigration advice in relation to New Zealand must be licensed to do so with the Immigration Advisers Authority.  This includes anyone who is usually based outside of New Zealand; such persons are currently subject to optional licensing requirements however licensing will become compulsory from May in line with those based in New Zealand.

Immigration advice is defined under New Zealand law as: 

Using, or purporting to use, knowledge of or experience in immigration to advise, direct, assist or represent another person in regard to an immigration matter relating to New Zealand, whether directly or indirectly and whether or not for gain or reward. 

There are a small number of exemptions to the licensing regime, these being:

· People who provide immigration advice in an informal or family context only, so long as the advice is not provided systematically or for a fee

· Current members of Parliament and their staff who provide immigration advice within the scope of their employment agreement

· Foreign diplomats and consular staff accorded protection under certain Acts 

· Public service employees who provide immigration advice within the scope of their employment agreement

· Lawyers with current New Zealand practising certificates

· People working (either employed or volunteers) for community law centres, where at least one lawyer is involved with the centre

· People working (either employed or volunteers) for citizens advice bureaux

· People who provide immigration advice offshore who advise on student visa and permit applications only

· Any other people exempted by Regulations

Retirement Policies
The New Zealand Government has recently announced new Retirement policies, aimed at those of any age with family ties to New Zealand or those aged over 65 who have funds available for investment.  There are two new policies in relation to retirees; the Temporary Retirement Category and the Parent Retirement Category.

The key differences between the two categories are as follows:

Age – Must be aged over 65 for temporary, no requirement for permanent

Investment funds – must be NZD750,000 for two years for temporary, NZD1million for four years for permanent

Other assets/income – must have a further NZD500,000 of settlement funds (ie net assets able to be liquidated) and an annual income of NZD60,000 at time of application for both categories

Familial ties to NZ – no requirement for temporary residence, must have an adult child who resides in NZ as a citizen or permanent resident and meet ‘centre of gravity’ test for permanent residence

Other – permanent residence category has no commitment to spend a minimum amount of time in New Zealand, applicants must maintain full medical insurance for the period of the temporary residence 
These categories offer a new option for those either with or without family in New Zealand, who have funds available for investment.  It provides some flexibility and opportunities for people to have their parents join them in New Zealand without having to wait several years for sponsorship requirements, then a further processing time of several years.

Information provided by Karen Justice, Licensed Immigration Adviser No 20800190.  Any queries can be forwarded to Karen at kjustice@fragomen.co.nz
